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Definition: A trained individual within the organisation who
provides menopause support, raises awareness, and acts as a
point of contact for colleagues

Trusted Member of the Team: Champions are the go-to person
for discussing any menopausal concerns. They signpost
resources and provide support in a compassionate,
non-judgemental manner

Responsibilities

* Offering guidance and resources

* Helping to create a supportive environment

* Promoting education and understanding around menopause

Training by Menopause Experts Group Limited: Comprehensive.
training ensures Champions are equipped to support their teams
and provide ongoing guidance
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Improved Employee Wellbeing i /;
Champions provide critical support, reducing stress and ',-
improving mental health e
T
Increased Retention ;'7
Creating a menopause-friendly workplace reduces turnover -
and keeps experienced staff
Enhanced Company Culture
Promotes inclusivity, reduces stigma, and boosts morale §

Productivity Gains
Employees feel supported and are more engaged and focused

Compliance and Reputation
Aligns with best practices and enhances the company’s
reputation as an inclusive employe
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Purpose
Introduce the concept of the Menopause Champion
Program and explain the overall goal.

Suggestion

Set a positive and engaging tone, emphasising
the program’s value for both employees and the
organisation.

Purpose
Explain what a Menopause Champion does and their
importance within the organisation.

Suggestion

Emphasise that Champions are trusted members of
the team, providing a safe space for colleagues to
discuss concerns and find appropriate resources.

Purpose
Showcase the tangible and intangible benefits to the
organisation.

Suggestion
Use data or success stories to demonstrate the
positive impact of investing in employee wellbeing.
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The Impacton
Vorkplace Culture

Inclusivity
Normalises conversations around menopause and creates
amore open environment

Supportive Leadership
Empowers leaders to be proactive in employee wellbeing

Reduced Absenteeism
ise symptoms

ing r y can lead to
fewer sick days
Positive Employee Relations
Employees feel valued and supported, fostering loyalty
and respect

Mengpause © Menopause Experts Group 2024

Slide 4

Comprehensive Training
and Support

What Does Training Include?

Provided by Menopause Experts Group Limited
Comprehensive training tailored to empower Menopause Champions
Educational Platform

Unlimited access to up-to-date education available to all colleagues
Additional Access for Champions

Champions receive business materials to offer ongoing internal training,
organise menopause cafés, or run workshops for colleagues

Group Training Option

Menopause Champions can conduct group sessions to reinforce the
knowledge and skills learned
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Additional Support from M
Menopause Champions

On-Site Training

MEG Menopause Champions who have completed our program can
offer in-person training for your nominated Champions for a small
fee or retainer

Ongoing Mentorship
Champions can continue to provide advice and support,
ensuring the program’s success

Menopause Cafés, Support Groups and Workshops
Champions can organise informal gatherings or educational
sessions to support colleagues
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Purpose
Emphasise how the program transforms workplace
culture.

Suggestion

Discuss how a supportive culture benefits everyone,
not just those directly affected by menopause.
Highlight the long-term cultural and financial benefits.

Purpose
Detail the training and support available to
Champions and colleagues.

Suggestion

Highlight the additional resources Champions receive
to help them facilitate meaningful support and
engagement activities.

Purpose

Explain the additional value MEG Champions can offer.
In other words you can be hired to train their internal
champions or offer additional sessions for a fee or
retainer (to be negotiated).

Suggestion

Emphasise the personalised approach and flexibility
of training, which can be tailored to the organisation’s
unique needs.engagement activities.
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Growing Awareness

Menopause is becoming a key focus in employee
wellbeing, and organisations that act now will be
leaders in this area

Long-Term Benefits
Early investment in employee wellbeing leads to a
healthier, happier, and more productive workforce

Stay Competitive
Companies that prioritise inclusivity and employee
support will attract and retain top talent
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Investment & Program Costy

Annual Corporate License Investment

Starts from just £4995 plus VAT for one year with unlimited team
access & up to 5 Champions

Subject to negotiation, more Champions can be added within your
package when required

What You Receive

* Unlimited access to our educational platform for colleagues

® Training for up to 5 nominated Menopause Champions

* Business materials for Champions to offer additional training
and workshops

Value Proposition
The program provides a high return on investment through
improved employee wellbeing, reduced absenteeism, and
increased retention
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Summary

Key Takeaways

The Menopause Champion Program supports employee
wellbeing, enhances company culture, and offers a significant
return on investment. You will become Menopause Approved
and able to showcase this on your internal communications,
website and socials using the MEG easily identifiable badge

Next Steps: How to sign up and start making a positive -
impact in your organisation "

Q&A
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Purpose
Create a sense of urgency and the importance of
acting promptly.

Suggestion

Use current trends and statistics to underline why
investing in this program now will give the company a
competitive edge.

Purpose
Outline the financial investment and what it includes.

Suggestion

Highlight the long-term savings and benefits that
come from investing in employee wellbeing. Use
examples to show how the cost is justified by the
outcomes. You will also reiterate your involvement if
you are a MEG Champion to help set up and mentor
their internal champions.

Purpose

Summarise the key points and encourage the
organisation to take action. You may wish to introduce
them to the Founder of MEG.

Suggestion

End with a compelling call to action, emphasising the
opportunity to create lasting change and support
employees.the importance of self-care practices.

This presentation and its contents are the property of Menopause Experts Group and are protected by
copyright law. Any reproduction, distribution, or modification of this material without prior written consent
from Menopause Experts is strictly prohibited. The content provided is for informational purposes only and
should not be printed or distributed as handouts. All rights reserved.



