
Purpose
Introduce the concept of the Menopause Champion 
Program and explain the overall goal.

Suggestion
Set a positive and engaging tone, emphasising 
the program’s value for both employees and the 
organisation.

Purpose
Explain what a Menopause Champion does and their 
importance within the organisation.

Suggestion
Emphasise that Champions are trusted members of 
the team, providing a safe space for colleagues to 
discuss concerns and find appropriate resources.

Purpose
Showcase the tangible and intangible benefits to the 
organisation.

Suggestion
Use data or success stories to demonstrate the 
positive impact of investing in employee wellbeing.
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Purpose
Emphasise how the program transforms workplace 
culture.

Suggestion
Discuss how a supportive culture benefits everyone, 
not just those directly affected by menopause. 
Highlight the long-term cultural and financial benefits.

Purpose
Explain the additional value MEG Champions can offer. 
In other words you can be hired to train their internal 
champions or offer additional sessions for a fee or 
retainer (to be negotiated).

Suggestion
Emphasise the personalised approach and flexibility 
of training, which can be tailored to the organisation’s 
unique needs.engagement activities.

Purpose
Detail the training and support available to 
Champions and colleagues.

Suggestion
Highlight the additional resources Champions receive 
to help them facilitate meaningful support and 
engagement activities.
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Purpose
Create a sense of urgency and the importance of 
acting promptly.

Suggestion
Use current trends and statistics to underline why 
investing in this program now will give the company a 
competitive edge.

Purpose
Outline the financial investment and what it includes.

Suggestion
Highlight the long-term savings and benefits that 
come from investing in employee wellbeing. Use 
examples to show how the cost is justified by the 
outcomes. You will also reiterate your involvement if 
you are a MEG Champion to help set up and mentor 
their internal champions. 

Purpose
Summarise the key points and encourage the 
organisation to take action. You may wish to introduce 
them to the Founder of MEG.

Suggestion
End with a compelling call to action, emphasising the 
opportunity to create lasting change and support 
employees.the importance of self-care practices.
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